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Providing hard data for trends that many perceive only vaguely and some deny altogether,

"Designing for Diversity" reveals a profession rife with gender and racial discrimination and

examines the aspects of architectural practice that hinder or support the full participation of women

and persons of color. Drawing on interviews and surveys of hundreds of architects, Kathryn H.

Anthony outlines some of the forms of discrimination that recur most frequently in architecture:

being offered added responsibility without a commensurate rise in position, salary, or credit; not

being allowed to engage in client contact, field experience, or construction supervision; and being

confined to certain kinds of positions, typically interior design for women, government work for

African Americans, and computer-aided design for Asian American architects. Anthony discusses

the profession's attitude toward flexible schedules, part-time contracts, and the demands of family

and identifies strategies that have helped under-represented individuals advance in the profession,

especially establishing a strong relationship with a mentor. She also observes a strong tendency for

under-represented architects to leave mainstream practice, either establishing their own firms, going

into government or corporate work, or abandoning the field altogether. Given the traditional

mismatch between diverse consumers and predominantly white male producers of the built

environment, plus the shifting population balance toward communities of color, Anthony contends

that the architectural profession staves off true diversity at its own peril. "Designing for Diversity"

argues convincingly that improving the climate for non-traditional architects will do much to

strengthen architecture as a profession. Practicing architects, managers of firms, and educators will

learn how to create conditions more welcoming to a diversity of users as well as designers of the

built environment.
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"Ground-breaking... Deserves a place on the bookshelves, bedsides and desks of all educators,

managers, [and] design principals... Anthony is an unrepentant idealist, calling for nothing short of a

'transformation' of the culture of architecture; what she offers her readers are the tools by which ...

to begin the process." -- Alice T. Friedman, The Women's Review of Books "Anthony offers a

comprehensive, hard-hitting study of problems that women and minorities face as architects in the

US. She surveyed and interviewed some 400 architects and outlines various problems and

discrimination against women and minorities, including lower salaries and more responsibility

without a rise in position; being kept from contact with clients, field experiences, or construction

supervision; and being confined to certain aspects of architecture." -- Choice "This book is more

than a ... wake-up call. In a mundane, nuts-and-bolts sense, it provides a solid bibliography for

further research on the contributions made by women and people of color to twentieth-century

architecture... The author's work articulates the human cost of professional discrimination." --

Ludmilla Pavlova, Multicultural Review ADVANCE PRAISE "Kathryn Anthony is one of

architecture's leading voices of conscience. Authoritative and authentic, disturbing yet hopeful,

Designing for Diversity brilliantly exposes and analyzes the profession's perennial struggles with

diversity. There is no more important reading for anyone interested in the future of architecture

education and practice." -- Lee D. Mitgang, coauthor of Building Community: A New Future for

Architecture Education and Practice "Kathryn Anthony gives an insider's view of some

not-readily-visible aspects of the architectural profession. She reports on groups we may not have

noticed, work we have not seen, voices we rarely hear, and experiences not all of us have had...

Some harsh appraisals depict conditions we wish did not exist in our profession, but they suggest

how architecture can be made more responsive than it now is to a broadening world. If the future of

architecture includes diverse people joined in a shared endeavor, their diversity will increase the

scope of our work and add further layers of meaning, involvement, artistry--and fun--to our lives." --

Denise Scott Brown, senior partner, Venturi, Scott Brown and Associates "Anthony makes a

pioneering contribution to the field by effectively arguing beyond the moral high ground that

discrimination in the architectural classroom and workplace is abusive, illegal, and intolerable. She

convincingly shows how the lack of diversity injures the entire profession and provides strategies for

change. Once read, there should be no excuses left for maintaining the status quo." -- Leslie Kanes



Weisman, author of Discrimination by Design: A Feminist Critique of the Man-Made Environment

"Kathryn Anthony is one of architecture's leading voices of conscience. Authoritative and authentic,

disturbing yet hopeful, Designing for Diversity brilliantly exposes and analyzes the profession's

perennial struggles with diversity. There is no more important reading for anyone interested in the

future of architecture education and practice." -- Lee D. Mitgang, coauthor of Building Community: A

New Future for Architecture Education and Practice "Kathryn Anthony gives an insider's view of

some not-readily-visible aspects of the architectural profession. She reports on groups we may not

have noticed, work we have not seen, voices we rarely hear, and experiences not all of us have

had. . . . . Some harsh appraisals depict conditions we wish did not exist in our profession, but they

suggest how architecture can be made more responsive than it now is to a broadening world. If the

future of architecture includes diverse people joined in a shared endeavor, their diversity will

increase the scope of our work and add further layers of meaning, involvement, artistry--and fun--to

our lives." -- Denise Scott Brown, senior partner, Venturi, Scott Brown and Associates "Anthony

makes a pioneering contribution to the field by effectively arguing beyond the moral high ground that

discrimination in the architectural classroom and workplace is abusive, illegal, and intolerable. She

convincingly shows how the lack of diversity injures the entire profession and provides strategies for

change. Once read, there should be no excuses left for maintaining the status quo." -- Leslie Kanes

Weisman, author of Discrimination by Design: A Feminist Critique of the Man-Made Environment

Designing for Diversity: Gender, Race, and Ethnicity in the Architectural Profession Race and

Ethnicity: Taking Sides - Clashing Views in Race and Ethnicity Diversity and Society: Race,

Ethnicity, and Gender American Muslim Women: Negotiating Race, Class, and Gender within the

Ummah (Religion, Race, and Ethnicity) Diversity Matters: Race, Ethnicity, and the Future of

Christian Higher Education Lessons in Integration: Realizing the Promise of Racial Diversity in

American Schools (Race, Ethnicity, and Politics) Re-Visioning Family Therapy, Second Edition:

Race, Culture, and Gender in Clinical Practice (Revisioning Family Therapy: Race, Culture, &

Gender in) The Meaning of Difference: American Constructions of Race and Ethnicity, Sex and

Gender, Social Class, Sexuality, and Disability (B&B Sociology) Race, Ethnicity, Gender, and Class:

The Sociology of Group Conflict and Change The Methodist Unification: Christianity and the Politics

of Race in the Jim Crow Era (Religion, Race, and Ethnicity) Toxic Diversity: Race, Gender, and Law

Talk in America Gender Born, Gender Made: Raising Healthy Gender-Nonconforming Children The

Gender Game 5: The Gender Fall: The Gender Game, Book 5 Trading Roles: Gender, Ethnicity,

http://privateebooks.com/en-us/read-book/lerL1/designing-for-diversity-gender-race-and-ethnicity-in-the-architectural-profession.pdf?r=naRR7mwHTIRNk%2FlPTg3xAnx7wxoSRXgig%2B2ftKxQRN4%3D


and the Urban Economy in Colonial PotosÃ (Latin America Otherwise) Measuring and Monitoring

Biological Diversity. Standard Methods for Amphibians (Biological Diversity Handbook) Leininger's

Culture Care Diversity And Universality: A Worldwide Nursing Theory (Cultural Care Diversity

(Leininger)) Cultural Diversity in Health and Illness/Culture Care: Guide to Heritage Assessment

Health (Cultural Diversity in Health & Illness (Spector)) Glencoe iScience Modules: Life iScience,

Animal Diversity, Student Edition (GLEN SCI: ANIMAL DIVERSITY) Diversity Matters:

Understanding Diversity in Schools (Whatâ€™s New in Education) Architectural Books in Early

America: Architectural Treaties and Building Handbooks Available in American Libraries and

Bookstores Through 1800 

https://christian-radmall.firebaseapp.com/contact.html
https://christian-radmall.firebaseapp.com/dmca.html
https://christian-radmall.firebaseapp.com/privacy-policy.html
https://christian-radmall.firebaseapp.com/faq.html

